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ARTICLE I - PREAMBLE
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The Board of Education of Westbury Union Free School District and the Westbury School Lunch 
Association recognize a common responsibility for the improvement of the quality of educational 
services provided to the students and community. . 
Both parties recognize that they can best attain their common objectives and discharge common 
responsibilities through mutual consultation and making mutual1y acceptable decisions in matters of 
common concern. 
Therefore, this agreement is made and entered into on the l...!!day of<TvV'1, 2004, by and 
between the United Public Service Employees Union - Food Service Unit (hereinafterreferred to as 
the "Union") and the Board of Education of the Westbury Union Free School District, Nassau ~ County (hereinafter referred to as the "Board".) 
ARTICLE II - RECOGNITION 
The Board hereby recognizes the United Public Service Employees Union - Food Service Unit as the 
exclusive representative ofcafeteria personnel of the District, as such term is hereinafter defined, for 
col1ective negotiations and the administration of grievances. The tenn "Cafeteria personnel" shall 
include food service worker, assistant cook manager, cook manager, and baker. 
ARTICLE III - RIGHTS OF THE UNION 
3.01 Check Off of Dues 
During the time the Union is recognized as the representative of the cafeteria personnel, as 
provided in Article II, the Board shall deduct from the salaries of its employees dues for the· 
Union upon presentation to the Board of individual written authorizations, which 
authorizations shall be irrevocable until the following June 30th and shall be automatical1y 
renewable for another year unless written notice revoking the said authorization is given to 
the Board by the individual employee prior to June 30th. The dues deduction authorization 
form shall be prepared and distributed by the Union and shall contain a clause that the 
employee waives all rights and claims for the monies deducted and transmitted and relieves 
the Board or any of its officers from any liability therefor. The Board shall transmit the 
monies so collected within five (5) school days of the installment dates to an officer and at a 
place designated by the Union in writing. Any authorizations presently on me with the 
Board shall be revoked upon the presentation to the Board of the dues deduction forms, 
properly executed by the employee, and the most recent form shall be deemed the 
authorization of the employee. 
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3.02	 Professional Conferences and Union Activities 
A.	 The Union has the right to the use of the school facilities for Union meetings only 
after duty school hours. 
B.	 No member of the Union shall be penalized in any way for participation in the 
activities of the Union so long as those activities are within the law and regulations of 
the State of New York and the agreed upon regulations of this School District. 
C.	 Recognizing as they do their respective responsibilities for the education of the 
children of the community, the parties accept their obligation during the tenn ofthis 
agreement to assure the uninterrupted operation of the school system as set forth in 
the Public Employees Fair Employment Law of 1967, as amended by L. 1969, L. 
1970, L 1971 and L 1974. 
3.03	 Job, Positions and Promotions 
When a position pertaining to one covered by the personnel in this bargaining group becomes 
open in the Westbury Schools, due and sufficient notice shall be given to all cafeteria 
personnel so that those who qualify and are interested may become applicants for the 
position. Final decisions will be made by the Superintendent ofSchools, based upon district­
wide needs of the educational program. Promotions will be made in accordance with Civil 
Service Regulations. 
ARTICLE IV ~ EMPLOYEE RJGHTS AND WORKING CONDITIONS 
4.01	 Annual Work Schedule and Duties 
A.	 Full/time and part/time, non-instructional contract employees shall work a ten (l0) 
month school year. 
B.	 The scheduling of the work of any member of the operational unit shall be at the 
discretion of the district, and dependent upon the times when such services are 
needed by the district. It is assumed that operational employees with similar duties 
will not necessarily work on the same schedules. 
4.02	 Work Day 
Under nonnal conditions the work week will be 30 hours consisting of six (6) hours per day, 
exclusive of lunch time, five (5) days per week, Monday to Friday inclusive. 
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4.03 Calendar 
The work year for cafeteria personnel shall confonn with the school calendar negotiated 
between the parties which is annexed hereto, and made a part thereof as "Schedule A". 
All contract employees will report fo~ duty on the Thursday prior to Labor Day for readying 
the kitchen for operation for the commg school year. 
ause of inclement, 
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4.07	 Time off During Working Hours 
A.	 Cafeteria employees that w~rk four (4) ~ours or more shall be providedcme test 
period ,of fifteen minutes dally, at such tlme~ as are designated by tne immediate 
supervIsor. 
4.03	 Calendar 
The work year for cafeteria personnel shall confonn with the school calendar negotiated 
between the parties which is annexed hereto, and made a part thereof as "Schedule A", 
All contract employees will report for duty on the Thursday prior to Labor Day for readying 
the kitchen for operation for the coming school year. 
Any deviation from the calendar, except for the closing of school because of inclement 
weather or other emergencies, shall be subject to consultation with the Union. 
4.04	 Professional Conferences 
Application for anticipated absence for the New York State School Food Service Association 
Conference must be filed with the Superintendent of Schools. Approval for absence for this 
purpose is subject to approval by the Superintendent of Schools. 
4.05	 Transfers 
Since each employee is employed by the Westbury School District he may be reassigned to 
any job in his field of work, or to any building when such assignment shall be in the best 
interests of the school district. Transfers will be based on seniority, perfonnance and the 
attendance record in accordance with Civil Service Rules and Regulations. 
Requests for transfers will be considered by the Central Administration Office in the light of 
recommendations made by the administrators involved. Final decisions will be made by the 
Superintendent of Schools, based upon district-wide needs of the education program. 
4.06	 Seniority 
A.	 All employees who are appointed from a Civil Service list will be afforded the 
protection of Section 75 of the Civil Service Law, upon the completion of the 
appropriate probationary period. All non-competitive class employees having been 
employed for three or more years shall be subject to disciplinary action for 
incompetency or misconduct pursuant to the procedure established in Section 75 of 
the Civil Service Law. 
The seniority of employees shall be based on their date of original employment. 
Where layoffs may be required, the least senior employee shall be first laid off 
providing the residual more senior employees can full and adequately perform the 
jobs ofany less senior employees who may otherwise be laid off. Thus, as a general 
rule, seniority shall be observed except where job skills, experience, training, ability 
and the like require exceptions to seniority. 
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4.07	 Time off During Working Hours 
A.	 Cafeteria employees that work four (4) hours or more shall be provided one rest 
period of fifteen minutes daily, at such times as are designated by the immediate 
supervisor. . 
B.	 Every full time employee covered by this agreement shall be entitled and shall be 
assigned to a lunch period of thirty (30) minutes in length. 
4.08	 Absence and Leave 
A.	 This district will allow a maximum sick leave of 1112 days per month up to fifteen 
days per year with a limit of 150 cumulative leave days for all full-time ten month 
operational personnel. This district will allow a maximum sick leave of one day per 
month, up to ten (lO days) per year, with a limit of one hundred and fifty (150) 
cumulative leave for part-time ten (l0) month employees. 
B.	 All current or accumulated sick leave days may be taken with pay for personal 
illness. For so long as an employee is confined to his own local residence, or to a 
local hospital or institution for treatment, doctor's certificate may be necessary as 
proofofillness. Immediately after return from absence, the employee shall complete 
a personal statement form as to reason for absence. 
When an employee sojourns to places remote from Westbury for convalescence, the 
Board reserves the right to request regular reports from the physician as to the 
condition of health of the employee and as to the probable date of his clearance to 
return. to his job. 
C.	 Notwithstanding anything to the contrary contained in this Article 4.08, employees 
hired July 1, 1999 forward will receive the following sick leave: 
Year 1 of employment 3 days 
Year 2 of employment 3 additional days 
Year 5 of employment 3 additional days 
Year 7 of employment 2 additional days 
Year 9 of employment 2 additional days for a total of 12 days 
D.	 All personal days must be requested in writing and approved at least one week prior 
to requested date. 
E.	 Time taken by the employee for the observance of religious holidays shall be 
deducted from the number of annual approved sick leave days. 
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F.	 Employees who leave the services ofthe Westbury Schools before the completion of 
a full calendar year of work and who shall have used more than the 1 1f2 days per 
month ofapproved leave shall, by deduction from the final pay check, reimburse the 
school district for the excess days used the per diem rate of 1/180 ofthe annual wage 
for ten month employees. Accumulated sick leave will have no cash in value should 
any remain upon termination of service. 
G.	 An employee required to serve on a jury shall do so without loss of pay for time so 
lost from regular employment. The District will pay the employee his regular school 
salary. However, the employee shall make every effort to reschedule jury leave to the 
summer months when school is not in session. 
H.	 Personnel who must be absent shall notifY their immediate supervisor on the day 
prior to absence, if possible, and except in cases of emergencies on the morning of 
illness, not later than one hour before the starting time of the job. 
1.	 Personnel on sick leave shall, on the day prior to return, notifY their immediate 
supervisor of their intention of return to duty. Should any employee not give such 
notice and both his substitute and himself report for duty, the substitute shall be 
allowed to work no less than 1f2 day and the salary of the regular employee shall be 
docked accordingly. 
4.09	 Personnel Files 
Upon the request of any employee covered by this contract, such employee shall be permitted 
to examine his personnel file. 
No material shall be placed in an employee's personnel file unless that employee has had an 
opportunity to read the material. The employee shall acknowledge that he has read such 
material by affixing his signature to the actual copy to be filed, with the understanding that 
such signature merely signifies that he has read the material to be filed and does not 
necessarily indicate agreement with its content. 
The employee shall have the right to answer any material filed and his answer shall be 
attached to the file copy. 
4.10	 Safety Practices 
All the parties recognize the necessity of following good safety practices in all job 
classifications. The Board will provide adequate equipment and maintain both equipment 
and working conditions in a safe manner. Any condition which is felt to be unsafe shall be 
reported to the Administration, promptly investigated and corrections made where required. 
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4.11	 Medical Examinations 
A.	 Medical examinations shall be required upon beginning in the District, consistent 
with the provisions of Section 913 of the Education Law and the provisions of the 
Americans With Disabilities Act. The District reserves the right to request additional 
physical and mental examinations at the District's expense, when deemed necessary. 
4.12	 Protection of Employees 
Ifan assault on an employee occurs during working hours and which said assault is not due 
to the employee's own fault or neglect, and results in a loss of time, the employee shall be 
paid in full for lost time through the life of this contract. Any Workers Compensation 
benefits due to employee during this during this period shall be paid to the School District to 
the extent of the amount paid out by the District. 
4.13	 Substitute Coverage 
It is recognized that occasionally an employee or employees may be absent from a group 
assignment. In such event, the Administration will attempt to provide substitute coverage for 
such absence(s). Should such coverage not be available, it is further recognized that the 
remaining group ofemployees may be required to work additional hours for which they will 
be paid or may have their regular job duties postponed so that necessary services may be 
provided. 
4.14	 Workers' Compensation 
A.	 All employees covered by the contract shall be protected under the Workers' 
Compensation Law of New York State. 
B.	 An employee who is injured in the course ofhis employment with Westbury Public 
Schools and is receiving weekly compensation as provided by the New York 
Workers' Compensation Act, shall be granted sick leave benefits commencing with 
the day following such injury. Benefits will continue within the life of this contract 
for the length ofthe injury as determined by the School Board's medical examiner, or 
the termination ofthe case through a settlement by the Industrial Board, whichever is 
earlier. Such employee shall receive as sick leave benefits, in addition to the weekly 
compensation provided by the New York Workers' Compensation Act, the difference 
between his base pay and weekly compensation. 
C.	 No days shall be deducted from the employee's eligible sick leave for such injury, 
except as noted in "D". 
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D.	 Days shall be deducted from employee's sick leave beginning with the date due to 
return according to the recommendation of the School Board's medical examiner. 
4.15	 In-Service Training 
The Board will provide and each new employee will be expected to engage in any in-service 
training program related to his responsibilities in the school system. The school board will, 
upon recommendation of the superintendent, organize and/or· approve certain training 
courses. 
4.16	 Grievance Procedure 
A.	 Definitions 
1.	 "Grievance" shall mean any claimed violation, disagreement, or dispute with 
respect to the application of the terms ofthis contract. 
2.	 "Party aggrieved" shall mean anyone covered by this agreement, or a group 
thereof having the same grievance or the Union. 
3.	 "Immediate Supervisor" shall mean the individual to whom the employee is 
directly responsible. 
4.	 "Principal" shall mean an individual in charge ofa particular school building. 
5.	 "Chief Administrator" shall mean the District Superintendent. 
6.	 "Representative" shall mean an individual designated by the party aggrieved 
or the Union, if so designated by the party aggrieved, to act on behalf of the 
party aggrieved throughout the grievance proceeding, or at any stage thereof 
7.	 "Days" shall mean those days in which the schools of the district are in 
seSSiOn. 
B.	 Right to Present Grievances 
A party aggrieved shall have the right to present grievances in accordance with these 
procedures, free from coercion, interference, restraint, discrimination or reprisal. 
C.	 Right to Representation 
A party aggrieved shall the right to be represented at any stage of the procedure by a 
representative of his own choice. 
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D. Detennination of Grievances: 
Any claimed grievance may be presented and detennined in the following manner: 
STAGE I: Within ten (l0) school days after the aggrieved knew or should have 
known of the cause of the grievance, the party aggrieved may, either 
orally or in writing, present his grievance to his immediate supervisor, 
who shall confer with the party aggrieved, and party aggrieved's 
representative, if a selection of a representative is made by the party 
aggrieved, with a view to arriving at a mutually satisfying resolution 
of the complaint. Whenever a grievance is presented, which would 
involve the application or interpretation tenns of this agreement, or 
would affect the conditions ofemployment ofcafeteria personnel, the 
aggrieved party shall notify the Union so that it may be represented at 
the conference. The immediate supervisor shall render his 
detennination to the party aggrieved and has representative, if any, 
within five (5) days after the grievance has been presented. Where 
the grievance has been presented in writing, the decision shall be in 
writing. In the event that the grievance is based upon some act or 
omission on the part ofthe immediate supervisor, the aggrieved party 
at his option may institute the grievance proceeding initially at Stage 
II. 
STAGE II:	 If the immediate supervisor is not resolved at Stage I, the party 
aggrieved, personally or by his representative, may make a written 
request to the District Superintendent or his designee within five (5) 
days after the receipt of the decision of the immediate supervisor. 
The request for review by the Distri"ct Superintendent shall be in 
writing and shall set forth the act or condition and the grounds upon 
which the grievance is based. 
The District Superintendent shall immediately notify the immediate 
supervisor to submit written statements to him within five (5) days 
setting forth the determinations previously rendered by the immediate 
supervisor and his reasons therefor. The District Superintendent or 
his designee shall render his detennination within ten (10) days after 
the statement of the immediate supervisor has been received by him. 
Where the grievance involves the application or interpretation of the 
tenns of this agreement or affect the conditions of employment of 
those employees covered by this agreement, the Union shall be 
notified ofthe Stage II proceedings by the District Superintendent, be 
furnished with copies of all communications made any received at 
this Stage, and shall have the right to submit any evidence or 
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argumentation in writing to the District Superintendent. 
STAGE III:	 If the grievance is not resolved by the Superintendent, as provided in 
Stage II, the aggrieved party may submit the grievance to the Board of 
Education within five (5) school days after the decision of the 
Superintendent is rendered. Within ten (l0) school, days after the 
conclusion of the legislative hearing, the Board of Education shall 
render its decision in writing. 
E.	 Miscellaneous Provisions: 
1.	 No decision rendered under these procedures shall be contrary to or inconsistent with 
or modifying or varying in any way the terms ofthis agreement or ofapplicable rules 
or regulations having the force and effect of laws. 
2.	 Nothing contained in this grievance procedure shall be construed to deny to any 
person or organization the rights under the law of the State ofNew York, the United 
States or any regulation ofthe Commissioner ofEducation ofthe State ofNew York. 
3.	 The aggrieved party may be represented at any stage of the grievance proceeding by 
an organization or association other than the Union. 
4.	 No written grievance will be entertained as described in this Article, and such 
grievance will be deemed waived unless a written grievance is forwarded at the first 
available stage within ten (l0) school days after the employee knew or should have 
known of the act or condition on which the grievance is based. 
5.	 Ifa decision at one stage is not appealed to the next stage of the procedure within the 
time limit specified, the grievance will be deemed to be discontinued and further 
appeal under this agreement shall be barred. 
4.17	 Payment for Unused Accumulated Sick and Personal Leave 
Upon proper notice of retirement or resignation, an employee shall receive compensation in a 
lump sum for unused sick and personal leave that the employee may have accumulated to a 
maximum of 21 0 days, in accordance with the following schedule: 
Years of Service	 Resign Retire 
10-15 15% 50% 
16-20 20% 50% 
Over 20 25% 50% 
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4.18	 Unifonn Allowance 
The school district will provide a stipend of$150.00 to each new member ofthe Union at the 
start of the 2004-2005 school year and $150 to each current member at the start ofthe 2004­
2005 school year and $200 to each current member at the start of the 2006-2007 school year. 
Every member of the Union will be required to wear the uniform when they are working. 
Any administrator or supervisor will have the right to send any employee that is not in 
unifonn to change into the allocated unifonn. Any employee who is sent home will make up 
the time it takes to change. 
ARTICLE V - SALARIES 
5.01 Prior Work Experience 
On hiring a food service worker, the starting rate of pay will be as listed on Schedule B. 
5.02	 Salary Schedule 
Year 1 July 1, 2004 - June 30, 2005 3.50%
 
Year 2 July] , 2005 - June 30, 2006 3.50%
 
Year 3 July 1,2006 - June 30, 2007 3.25%
 
Stipend	 Cook Manager- 2004-2005 $1,100.00
 
Cook Manager- 2005-2006 $1,100.00
 
Cook Manager- 2006-2007 $1,200.00
 
5.03	 Overtime Pay 
A.	 Members ofthe unit who are required to work more than thirty (30) hours in anyone 
week will be paid at an overtime rate equal to one-and-a-half times their regular 
hourly rate. Any work by as member of the unit beyond the basic thirty (30) hours 
per week must have the prior approval of his or her immediate supervisor. 
B.	 Work perfonned on a contractually recognized holiday shall be paid for at time and 
one-half. 
5.04	 Longevity 
Upon the completion ofcontinuous years of service, a full time employee shall receive aone­
time longevity payment in the amount listed below at the onset of their 11 th, ] 6th and 2] st 
year of employment. These payments shall not be included in their salaries. 
10 Years	 $700.00 
15 Years	 $950.00 
20 Years	 $1,450.00 
5.05	 Method of Payment 
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Salary payment for all full-time employees will be made every other Friday. Ifduring the life 
ofthis contract, a district-wide change in the method ofpayment is being planned, the Union 
will be consulted. 
5.06	 Performance Evaluation 
The Non-Instructional Employees Evaluation Report shall be implemented in the 1999-2000 
school year. 
ARTICLE VI - FRINGE BENEFITS 
6.01	 Hospital, Surgical and Major Medical Insurance 
A.	 All full-time employees hired prior to July 1, 1999 covered by this contract are 
eligible to enroll in the district's group health insurance plan, which is the New York 
State Employees Health Insurance Program (Including Major Medical ("The Plan"). 
B.	 Full-time or part-time employees hired after June 30, 1999 will contribute 30% 
toward the premium for their Health Insurance. 
C.	 Cafeteria personnel who shall be covered by the Plan shall pay 20% ofthe cost ofthe 
Plan. The Board shall be required to pay 80% of the cost of the Plan. 
D.	 An employee who is retired or who retires after at least 20 years service in the 
Westbury School District shall be entitled to be covered under the said health 
insurance plan, the full cost thereof to be paid by the Board. The employee may 
apply for life insurance benefits so long as they are available subject to the approval 
of the carrier and provided the employee pays the full cost. 
E.	 Health Insurance Waiver 
1.	 An option to waive health insurance coverage shall be offered to all unit 
members who are currently enrolled. Members must be enrolled for a 
minimum period of one year to take advantage of the waiver. Any eligible 
member electing to waive Health Insurance shall be compensated at the rate 
of fifty percent (50%) of the individual premium in effect on July lSI of the 
year in which the insurance is waived. The election option shall be presented 
on an annual basis. 
2.	 Unit members who wish to re-enter the plan or who lose coverage from the 
other source shall be entitled to inclusion in the health plan. Entry shall be 
permitted as designated by the plan provisions. 
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F.	 Hourly Employees 
Hourly employees hired on or after July 1, 2001 shall not be eligible for fringe 
benefits. 
6.02	 Dental Insurance 
A.	 Employees may participate in a district-offered dental plan. 
B.	 Full-time or part-time employees hired after June 30, 1999 will contribute 30% ofthe 
cost of their Dental Plan. 
6.03	 Tax Sheltered Annuities 
All full time employees covered in this Agreement shall be eligible to participate in the tax 
sheltered annuity presently administered by the Equitable Life Assurance Society and any 
additional companies authorized by the District. 
6.04	 Pension Benefits 
The Board on behalfofCivil Service employees shall participate in the 75-1 Retirement Plan 
effective April 1, 1977. 
The Board has adopted a resolution which provides the benefits of &41J of the Retirement 
and Social Security Law to qualified employees. 
ARTICLE VII - MISCELLANEOUS PROVISIONS 
7.01	 Duration of Contract 
This agreement shall become effective July 1, 2004 and shall contin1Je in full force and effect 
through June 30, 2007 and negotiations relating to this contract shall not be re-opened during 
this period except as hereinafter provided. 
7.02	 Amendment of Contract 
This agreement may not be modified, changed or amended, either in whole or in part, except 
by an instrument in writing duly executed by both the Board and the Union, and no departure 
from any provisions, or terms of this agreement, by either party, or by their respective 
officers, agents or representatives, or by individual members ofthe Board or the Union shall 
be construed to constitute a waiver of any ofthe provisions hereof, or the right to enforce any 
such provision. 
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7.03	 Distribution of Contract 
Copies of this agreement shall be duplicated at the expense of the Board of Education and 
distributed to all cafeteria personnel now employed or hereafter employed by the Board. 
7.04	 Replacement Provision 
This agreement shall supersede any Board policy, by-law, administrative rule orregulation or 
practice which shall be contrary or inconsistent therewith. The terms contained in any 
individual agreement heretofore in effect, which may be contrary or inconsistent, shall not 
prevail. Any contract hereafter made with individual employees shall be made expressly 
subject to the terms of this agreement. 
7.05	 New Benefits 
Any new category of benefits provided by contract to any other bargaining unit during the 
life of this contract will be provided to members of the UPSEU - Food Service Unit, i.e., 
Optical Plan or Long Term Disability. 
7.06	 Negotiations 
A.	 On or after March 1, 2007, either party may notifY the other, in writing, that 
negotiations are required for the agreement to succeed this agreement. The notice 
shall set forth the tenus upon which negotiations are required. Within five (5) days 
after delivery of said notice, the other party may submit to the first party, in writing, 
those items upon which that party seek negotiations. 
B.	 Negotiations between the parties shall commence as soon as practical afterreceipt of 
the above referenced notice. 
7.07	 Provisions Contrary to Law 
If any provisions of this agreement or any application ofany provision of this agreement to 
any employee or group of employees shall be found contrary to law, by any court of 
competent jurisdiction whose decision shall not have been appealed within the time 
permitted for said appeal, then such provision or application shall not be deemed to be valid 
and subsisting, except to the extent permitted by law, but all other provisions or applications 
of the agreement shall continue in full force and effect. 
7.08	 Compliance with Article XIV, Section 204-A, of the Civil Service Law (Taylor Law) 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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IN WITNESS WHEREOF, the parties hereto have set their hands and seals the day and year 
first above written. 
WESTBURY UNION FREE SCHOOL DISTRICT, 
WESTBURY, NEW YORK 
By: ~La4rV /(, «ad? 
Dr. Constance R. Clark, Superintendent 
UNITED PUBLIC SERVICE EMPLOYEES UNION­
FOOD:~RVICE_
 
By: _  6 ifiotYtfi,... !/"f(r.
 
~ 
THE BOARD OF EDUCATION OF WESTBURY 
UNION FREE SCHOOL DIS Rl T, WESTBURY, 
::WYORK~ 
SCHEDULEB 
New Hires after July 1, 1999 
Food Service Workers Full or Part Time $7.00 per hour· 
Cook Managers Full or Part Time $10:00 per hour· 
*New hires will receive contractual increase beginning July 1, 1999 based on the May Consumer 
Price Index (CPI) rate. 
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l>479119vl/C00200S1/JCOOOSOO 
Westbury School Lunch Association 
Salary Schedule 
July 1,2004 to June 30, 2007 
Class I Class II Class III Class VI 
3.50% 3.50% 3.25% 3.50% 3.50% 3.250/0 3.50% 3.50% 3.25% 3.50% 3.50% 3.25% 
07/01104 07/01105 07/01106 07/01104 07/01105 07/01106 07/01104 07/01105 07/01106 07/01104 07/01105 07/01106 
06130/05 06/30/06 06130107 06/30/05 06/30/06 06/30/07 06130105 06/30/06 06/30/07 06/30/05 06/30/06 06/30/07 
1 12,984 13,438 13,875 17,100 17,699 18,274 9.85 10.19 10.52 56,386 58,360 60,257 
2 13,087 13,545 13,985 17,447 18,058 18,645 11.86 12.28 12.68 
3 13,175 13,636 14,079 17,802 18,425 19,024 12.05 12.47 12.88 
4 13,249 13,713 14,159 18,140 18,775 19,385 12.20 12.63 13.04 
5 13,374 13,842 14,292 18,492 19,139 19,761 12.39 12.82 13.24 
6 13,684 14,163 14,623 18,842 19,501 20,135 12.55 12.99 13.41 
7 14,265 14,764 15,244 19,187 19,859 20,504 13.46 13.93 14.38 
8 14,618 15,130 15,622 19,536 20,220 20,877 
9 14,972 15,496 16,000 19,890 20,586 21,255 
10 15,299 15,834 16,349 20,135 20,840 21,517 
11 15,698 16,247 16,775 20,582 21,302 21,994 
12 14.31 14.81 15.29 
New 15 16,488 17,065 17,619 21,280 22,025 22,741 14.85 15.35 15.86 
16 16,685 17;269 17,830 21,455 22,206 22,928 
17 15.20 15.73 16.24 
New 20 17,383 17,992 18,577 22,150 22,925 23,670 15.71 16.24 16.78 
21 17,558 18,173 18,764 22,324 23,105 23,856 
New 22 18,158 18,794 19,405 ·23,026 23,831 24,606 16.03 16.59 17.13 
26 18,308 18,949 19,565 23,201 24,013 24,793 
27 16.76 17.35 17.91 
31 20,024 20,725 21,399 24,942 25,815 26,654 
32 17.76 18.38 18.98 

